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The trustees present their annual report together with the financial statements and auditor's report of the 
charitable company for the accounting period 1 September 2019 to 31 August 2020. The annual report serves 
the purposes of both a trustees' report, and a directors' report under company law. 

The trust operates five primary academies for pupils aged 2 to 11 serving a catchment area in Cheshire East. It 
has a combined pupil number of 1800 on roll in the school census on 1 October 2020, being pupil numbers of: 

398 Shavington Primary 
324 Wheelock Primary 
416 Wistaston Church Lane Academy 
506 Leighton Academy 
156 Daven Primary School 

Structure, governance and management 

Constitution 
The academy trust is a company limited by guarantee (registered number 09675372) and an exempt charity. 
The charitable company's memorandum and articles of association are the primary governing documents of the 
academy trust. The trustees of The Learning for Life Partnership are also the directors of the charitable company 
for the purposes of company law.  

The charitable company is known as The Learning for Life Partnership and was incorporated on 7 July 2015. 
However, the academy trust did not commence operating as an academy until 1 December 2015. 

The academy trust consists of five primary schools – three new convertors and two academy mergers.   

Academy Type Date joined Trust 
Shavington Primary Convertor  1 December 2015 
Wheelock Primary Convertor 1 April 2016 
Wistaston Church Lane Academy Merger  1 December 2017 
Leighton Academy Merger  1 March 2018 
Daven Primary School Convertor 1 July 2019 

Details of the trustees who served during the period are included in the Reference and Administrative Details on 
page 1 together with details of the academy trust's registered office.  

Members' liability 
Each member of the charitable company undertakes to contribute to the assets of the charitable company in the 
event of it being wound up while they are a member, or within one year after they cease to be a member, such 
amount as may be required, not exceeding £10, for the debts and liabilities contracted before they ceased to be 
a member. 

Trustees' indemnities 
In accordance with normal commercial practice, the academy trust has purchased insurance to protect trustees 
and officers from claims arising from negligent acts, errors or omissions occurring whilst on academy trust 
business.  The insurance provides cover to an unlimited limit for each claim during any one period of insurance 
and the cost of this is included in the total insurance cost. 
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Method of recruitment and appointment or election of trustees 
The members of the academy trust shall comprise of: 

• The signatories to the memorandum 
• The chair of trustees 
• Any person appointed under article 16* 

*The members agree by passing a special resolution in writing to appoint such additional members as they think 
fit and may agree by passing a special resolution in writing to remove any such additional members, provided 
that such an appointment or removal is in the interests of the academy trust. Any new trustee would be 
appointed based on an assessment of the member’s skill set. 

Policies and procedures adopted for the induction and training of trustees 
Trustees have access to a comprehensive training package and receive a full induction in line with the local 
advisory board induction document. 

Organisational structure 
The trustees of the academy trust are responsible for setting the strategic direction, operational priorities and 
policies across all academies within the Trust. The Trustees approve a scheme of delegation which covers key 
functions and levels of responsibility for trustees and local advisory board members in terms of governance and 
levels of responsibility for senior staff in terms of leadership and management. In short, the remit of the trustees 
is to provide a coherent leadership and management across all of the academies within the trust. It is therefore 
responsible for allocating resources by approving an annual budget plan, monitoring the use of the resources 
and making major decisions about the use of capital and revenue by setting the general strategy and direction of 
growth and development of the trust. 

The accounting officer is also the Chief Executive Officer (CEO). The Trustees delegate the day to day running 
of the academies to the principals of the schools and the local advisory boards. They are responsible for 
directing expenditure of the delegated budget. 

Some spending control is devolved to senior staff which must be authorised by the Chief Financial and 
Operations Officer (CFOO) and Principals of schools. 

Arrangements for setting pay and remuneration of key management personnel 
The Trustees are responsible for the annual approval of the pay policy including pay awards and pay point 
values. They are also responsible for determining the pay ranges and annual pay progression, as well as 
appointments outside the ranges included within the salary structure. The recruitment and remuneration of the 
chief executive officer is undertaken by the members. The trustees in conjunction with the chief executive officer 
are responsible for the recruitment and remuneration of the chief financial & operations officer, the director of 
primary and the principals. The trustees, the chief executive officer and director of primary are responsible for 
the recruitment and remuneration of the senior leadership team. 
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Trade union facility time 
In accordance with the Trade Union (Facility Time Publication Requirements) Regulations 2017 the trust allows 
appointed employees to access facility time. 

Relevant union officials 
Number of employees who were relevant union officials 
during the relevant period 2 
Full-time equivalent employee number 1.40 

Percentage of time spent on facility time 
Percentage of time Number of employees 
0% 1 
1%-50% 1 
51%-99% - 
100% - 

Percentage of pay bill spent on facility time 
Total cost of facility time 630 
Total pay bill 7,002,014 
Percentage of the total pay bill spent on facilty time - 

Paid trade union activities 
Time spent on paid trade union activities as a percentage of 
total paid facility time hours - 

Paid trade union activities 
The activities that were accessed by the representatives in the Trust were mostly carried out voluntarily outside 
of working hours and have predominately included reading supporting articles to keep themselves informed on 
current and upcoming issues to allow them to support their school community with confidence.  One 
representative allocates 2-4 days of time a year for training purposes. 

Related parties and other connected charities and organisations 
The members, trustees, senior staff and their families are regarded as related parties in accordance with the 
definitions in the Charities SORP.  There were no related party transactions made during the financial year. 
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Engagement with employees (including disabled persons) 

The Trust is committed to engaging with all employees throughout the organisation and this is achieved through 
various mechanisms of communication which include:- 

• Communicating issues that are a matter of concern for employees through whole school e mails and staff 
meetings.  The Trust has responded to the COVID-19 pandemic by holding online meetings using secure 
online platforms. 

• A whole Trust MAT Inset day which is held once each year; this provides employees with updates about 
events and developments taking place in all of the schools throughout the Trust and the opportunity to speak 
to colleagues within different schools.  

• The CEO and CFOO regularly discuss employment issues with the Trade Unions.  The Trust have also 
agreed to be part of the Trade Union Recognition Agreement (TURA). 

• Employees performance is paramount to the success of the organisation.  This is managed, encouraged 
and developed using a standardised performance management process.  

• The Trust employ a dedicated CPD lead who is responsible for co-ordinating and leading on staff 
development.    

The central trust team are currently developing a network of cross school staff representatives which will allow 
employees from across the Trust to meet and discuss issues and raise concerns relating to employment within 
the Trust.    

Any applications for employment from disabled persons, or the treatment of employees who become disabled 
whilst in employment will be treated equally, fairly and consistently with other prospective candidates or 
employees of the Trust.  Disabled employees will be given the same opportunities for training, career 
development and promotion as all other employees.  The Trust will make reasonable adjustments where 
possible to allow disabled employees to continue in the employment of the Trust. 

Equality & Diversity 

The Trust is a welcoming organisation which prides itself on its sense of community.  The Trust actively fosters a 
culture of tolerance, honesty, cooperation and mutual respect   Through our trust wide policies, whole school 
policies and collaborative working practices we are committed to: 

• Adhering to the Equalities Act 2010 and to promoting its values and principles. 

• Tackling discrimination on the grounds of age, disability, pregnancy and maternity, gender identity, race, 
religion, belief, gender and sexual orientation. 

• Advancing equal opportunity. 

• Fostering positive relationships between all groups of people. 

• Teaching children to understand and value the principles of equality and diversity. 

We believe it is our responsibility to promote equality and diversity throughout the Trust, we work collaboratively 
to remove barriers and we will not tolerate discrimination on any grounds.  Each School within the Trust is 
required to publish an equality and diversity policy and an equality duty statement which details how they adhere 
to the Equalities Act 2010 and how they work towards improving and promoting their equality duty.  



THE LEARNING FOR LIFE PARTNERSHIP 

TRUSTEES' REPORT (CONTINUED) 
FOR THE YEAR ENDED 31 AUGUST 2020 

- 7 - 

Objectives, strategies and activities 
At the Learning for Life Partnership (TLfLP) our aim is to work together as a true partnership to offer all of the 
children in our schools the best possible education to improve their outcomes and develop their life chances. As 
an academy trust we believe that each pupil deserves the best education and our aim is that each child will 
leave each academy as creative individuals who welcome challenge and are ready to take their place as 
members of the global community.  

Our mission is “To work in partnership to improve education and life chances for all”. 

As an organisation we aim to deliver this mission through: 

• Creating effective partnerships 
• Developing inspirational leadership 
• Being aspirational with our plans for the children’s education 

Through the course of the academic year the priority of TLfLP changed to focus on the response to the 
COVID-19 situation that the whole country faced. This interrupted the usual work of the organisation and meant 
that the focus shifted to both managing the crisis and ensuring the health, safety and well-being of the pupils and 
staff. All of the schools within the Trust remained open for the children of key workers during the full school 
lockdown including some of the school holidays. 

The executive leadership team developed a consistent approach to the management of the crisis in the schools. 
A strategic team was set up and worked in partnership with the schools and developed a trust wide approach to 
ensure that all of the government guidance was responded to and the health and safety of all children and staff 
was kept a priority. 

A partnership approach to phonics, reading, writing and maths has been agreed and plans have been put in 
place for homeworking and in the event of future school closures. 

Public benefit 
The trustees confirm they have complied with the duty in Section 4 of the Charities Act 2006, to have due regard 
to public benefit guidance published by the Charity Commission in exercising their powers or duties. 

In particular they consider how planned activities will contribute to the aims and objectives they have set.  The 
academy trust has provided a fully comprehensive education to all pupils in its care.  It fully complies with all 
statutory guidance and seeks to support its wider educational objectives via a strong community role. 

Strategic report 
Achievements and performance 
Due to the COVID-19 pandemic the main focus for the Trust has been on the health, safety and wellbeing of the 
children and employees whist continuing to support the children of key workers throughout the spring and 
summer terms.  The trust management team also continued to ensure that high standards were maintained 
across the trust by sharing best practice through knowledge sharing, training and professional development 
activities. The trust management team have started the process of aligning the core curriculum to support the 
school improvement and to allow for further collaborative working across the schools. In the event that the 
schools have to close again this way of working will allow for a more efficient and effective way of teaching, 
resulting in a trust wide co-ordinated approach to delivering missed education.  
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Key performance indicators 
Analysis of pupil data and results confirm that the trust has utilised its financial resources including the pupil 
premium funding to ensure that all pupils meet their full potential.  Strong financial planning of current and future 
budgets allows the trust to establish that sufficient and realistic levels of funds are available for both staffing and 
non-staffing educational resources. The Chief Financial & Operations Officer "CFOO" leads the team of school 
business managers who work with principals in partnership with the local advisory boards to agree where funds 
are best placed once the annual budget has been set by the board of directors. The CFOO monitors financial 
performance throughout the year through reporting at each level within the academy trust. 

Due to the COVID-19 pandemic there is no end of year data to analyse for the schools KPIs. 

Going concern 
After making appropriate enquiries, the trustees have a reasonable expectation that the academy trust will have 
adequate resources to continue operational existence for the foreseeable future. For this reason, it continues to 
adopt the going concern basis in preparing the financial statements. Although the COVID-19 pandemic has 
impacted on the ability of the Trust to generate income from traded services it is not currently thought that this 
will affect the Trust's position as a going concern. 

Financial review 
The principal source of funding for the academy trust is obtained in the form of the General Annual Grant (GAG) 
from the ESFA, together with pupil premium and local authority grants.  Additional funds are generated through 
on-site nurseries where local authority funding as well as private fees are received and used solely for the 
purpose of the nursery provision and each school also has a before and after school club.  

All funds received have been used solely and exclusively for providing education and the associated support 
services to the children within each academy. 

During the period to 31 August 2020 £9,229,355 of recurrent grant funding from the ESFA and other incoming 
resources and transfers were offset by total expenditure of £9,089,299 resulting in a net surplus of £140,056 
before actuarial gains on pensions of £501,000. 

The academy trust has recognised its share of the Local Government Pension Scheme (LGPS) assets and 
liabilities in accordance with FRS102.  A deficit has been recognised at 31 August 2020.  

The assets were used exclusively for providing education and the associated support services to the pupils of 
the academy trust. 

Reserves policy 
The trust’s policy on reserves is to maintain sufficient reserves to enable the trust to operate effectively in what is 
becoming a less certain economic and funding environment. The trustees review the reserve levels of the 
academy trust annually. The review encompasses the nature of the income and expenditure streams and 
commitments to ensure adequate reserves are in place should the unexpected occur. The outcomes of these 
factors will inform the academy trust’s long-term reserves policy and as an interim measure the academy trust 
has agreed that the minimum level of reserves held for revenue purposes should fall no lower than 8% of the 
General Annual Grant (GAG) as a minimum. The free reserves currently held by the academy trust are to be 
maintained to guard against any future reductions in funding, increases in unfunded costs or disruptions to cash 
flow.  Reserves will also be used to protect the schools against any additional costs that arise due to the 
COVID-19 Pandemic.  Costs such as additional cleaning and teachers supply cover are expected to arise during 
the pandemic.  There may also be a loss of income from trading activities, such as nursery provisions and before 
and after school clubs.  

Investment policy 
The academy trust does not currently have an investment policy as there are no investments with no current 
plans for future investments. Should a decision be taken to consider a strategy requiring investment, this would 
be detailed in a policy. 
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Principal risks and uncertainties 
A risk register is maintained at the multi academy trust and reviewed termly by  the Finance,  Audit & Risk 
Committee, the last date of review was 7 October 2020.  The committee review the current risks that the Trust is 
exposed to, apply a risk score to the identified risks and then deploy strategies to mitigate the risk which results 
in an updated risk profile. 

Actions and controls in place include operational procedures and internal financial controls.  Where significant 
financial risks remain there is adequate insurance cover in place. 

The key risks identified in the risk register including strategies to reduce these risks are as follows:- 

Risk  Mitigating Factors/Strategies to reduce Risk 

The Schools in the Trust become financially 
unsustainable into the medium to long term future 
due to funding cuts and increasing costs 

3 year budget planning  

Monthly Management Accounts 

Monthly Cash flow forecasting 

Introduction of  KPIs 

Benchmarking 

Development of business income 

Improving the reserves position (financial contingency 
to cover key risks) 

Financial Assumptions being made about future 
funding  

Strong financial planning  

Reserves continually monitored 

Reduced reliance on additional grants – using 
external services  

Impact of COVID 19 – loss of learning time; financial 
risk; health and safety; future interruption of 
education  

Continuity planning for education 

Monitoring of expenditure across schools for H&S 
services 

Introduction & Monitoring of CV19 control measures 

Business Continuity Protocols 

Financial monitoring of the traded services 
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Fundraising 
The Learning for Life Partnership does not engage with any third-party professional fundraisers. 

Fundraising will usually take place at the individual schools during seasonal events and all schools within the 
Trust work alongside a parent teachers association (PTA) who carry out various events during the year to bring 
the school and local community together and raise funds to support school activities and purchases for the 
benefit of the pupils and on occasion the employees.   Fundraising activities during the COVID-19 pandemic 
were limited due to the national lockdown but this is not thought to have had a negative impact on the Trust’s 
financial position as these funds are usually invested into extra-curricular and educational activities which 
reduced during the lockdown period.   

Usually, the PTA will hold meetings with members of the Senior Leadership Team to agree and approve events 
that are to take place during the academic year. 

The Senior Leadership Team of each school will ensure that there are no unreasonably intrusive and/or 
persistent approaches to fundraising. 

Schools within the Trust also receive financial and non-financial donations from local businesses within the 
community. 

Any complaints about fundraising within the schools will follow the Trust's complaints procedure. 

Plans for future periods 
The trustees have the following priorities set for future development: 

• Growth of current academies through growing pupil numbers 

• Develop the equality and diversity work of the trust 

• Focus on strengthening the trust through a focus on academic standards 

• Developing professional and personal development of all staff 

• Continued harmonisation of procurement contracts 

• A review of current staff structures with a view of restructuring to achieve both operational and financial 
efficiencies  

Growth of individual academies is based on future plans within the local authority and local building plans 
necessitating additional pupil places.  The academy trust will always work with the local authority to ensure plans 
are in place to enable growth without any detriment to current educational provision. 

Funds held as custodian trustee on behalf of others 
The Learning for Life Partnership is not a custodian trustee on behalf of others. 
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Scope of responsibility 
As trustees we acknowledge we have overall responsibility for ensuring that The Learning For Life Partnership 
has an effective and appropriate system of control, financial and otherwise. However, such a system is designed 
to manage rather than eliminate the risk of failure to achieve business objectives, and can provide only 
reasonable and not absolute assurance against material misstatement or loss. 

The trustees have delegated the day-to-day responsibility to the chief executive officer, as accounting officer, for 
ensuring financial controls conform with the requirements of both propriety and good financial management and 
in accordance with the requirements and responsibilities assigned to it in the in the master and supplementary 
funding agreements between The Learning For Life Partnership and the Secretary of State for Education. They 
are also responsible for reporting to the trustees any material weaknesses or breakdowns in internal control. 

Governance 
The information on governance included here supplements that described in the Trustees' Report and in the 
Statement of Trustees' Responsibilities. The trustees has formally met five times during the year. Attendance 
during the year at meetings of the trustees was as follows: 

Trustees Meetings attended Out of possible 

Mr J D Clough (Chair of trustees) 5 5 
Mr M W Finney (Vice Chair of Trustees) 5 5 
Mr D A Thomas (Accounting officer) 5 5 
Mr D Marren 4 5 
Mrs S Dempsey 3 5 
Miss R Bhamra 3 5 
Miss A Greatbanks 3 5 
Mr N Adams (Appointed 3 October 2019) 3 5 
Mr S P Kidwell 4 5 
Miss L Colclough 2 5 
Mrs C Birkett (Appointed 5 December 2019 and resigned 18 
September 2020) 0 3 
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The board of trustees plans an annual exercise to make sure it has people with the right skills to carry out its 
responsibilities.  A discussion was held at the Trustees meeting on the 24 September 2020 and it was agreed 
that the next review is to be completed by the Trustees meeting on the 10 December 2020.  All trustees are 
offered and undergo training as deemed appropriate from external training providers.  Succession planning is an 
important consideration of the Board of Trustees. 

All meetings are planned well in advance, and to date a meeting for the board of trustees has not been 
cancelled.   

During the current COVID-19 pandemic all meetings have been held remotely using the Zoom software 
platform.   Trustees are all committed to ensuring that suitable funds are available to academies within the 
academy trust to ensure pupils can access a wide variety of opportunities through a broad and balanced 
curriculum.  They will continue to monitor how funds are utilised for pupil premium and sport premium funding. 

The finance, audit & risk committee is a subcommittee of the main board which comprises of  four  Trustees and 
the CFOO.  The remit of this committee it to review and challenge all financial matters and risk data of the Trust 
and to provide assurance to the Board on the financial health of the trust and the robustness of the risk register. 

Trustee Meetings attended Out of a possible 
Mr D Marren 3 4 
Mr J Clough 4 4 
Mrs S Dempsey 2 4 
Mr N Adams 3 4 

Mr L Lewis (CFOO) attended all Trustee and Finance, Audit & Risk Committee meetings. 

The meeting held on 6 February 2020 was not quorate. 

Review of value for money 
As accounting officer ,  the principal has responsibility for ensuring that the academy trust delivers good value in 
the use of public resources. The accounting officer understands that value for money refers to the educational 
and wider societal outcomes achieved in return for the taxpayer resources received. 
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The accounting officer considers how the academy trust’s use of its resources has provided good value for 
money during each academic year, and reports to the trustees where value for money can be improved, 
including the use of benchmarking data where available. The accounting officer for the academy trust has 
delivered improved value for money during the  period  by: 

• Reviewing and modifying staffing structures to ensure that support is given in the necessary areas to the 
children of each school 

• Future planning for cohorts to allow for changes to pupil numbers to be accommodated 
• Producing 3 year budgets scenarios across all schools within the trust to ensure robust financial controls 
• Accessed the job retention scheme during COVID-19 pandemic lockdown to limit the Trust's exposure to 

financial risk of traded services i.e. wrap around care 
• Submitting and receiving Capital Improvement Fund bids for four schools within the Trust (Wistaston Church 

Lane Academy, Wheelock Primary School, Daven Primary School and Leighton Academy) 
• Continuous monitoring of procurement contracts 
• Work is being carried out to standardise the suppliers used across the Trust 

All systems for managing finance are being scrutinised by a third party internal auditor on a termly basis.  
Internally there are cross academy checks to ensure all academies in the trust are using the same procedures 
and systems are in place to manage and monitor finance. 

Where applicable, services and contracts are procured by the academy trust and utilised by the academies.  
This means that cost savings are made and the savings are passed back directly to the academies.  This has 
also led to other contracts coming under scrutiny ready for when they expire during the next academic year. 

Involvement in supporting other schools has been a priority through formal and informal links and these activities 
will continue with new and stronger relationships being developed. 

The COVID-19 pandemic did not create any issues that affected the organisation's ability to assess value for 
money. The procurement notes PPN 02/20 and PPN 04/20 were consulted for guidance when approving 
payments for organisations where the Trust has contracts of service in place. These payments were limited to 
sports provisions and catering services.  Where the Trust made payments to these organisations they were 
made on an open book basis with a view to reclaiming funds where profits are identified.  The Trust also paid 
some funds upfront to suppliers to enable the delivery of personal protective equipment (PPE) and support the 
supply chain during the pandemic.  

The purpose of the system of internal control 
The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of 
failure to achieve policies, aims and objectives. It can therefore only provide reasonable and not absolute 
assurance of effectiveness. The system of internal control is based on an on-going process designed to identify 
and prioritise the risks to the achievement of academy trust policies, aims and objectives, to evaluate the 
likelihood of those risks being realised and the impact should they be realised, and to manage them efficiently, 
effectively and economically. The system of internal control has been in place in The Learning For Life 
Partnership for the period 1 September 2019 to 31 August 2020 and up to the date of approval of the annual 
report and accounts. 

Capacity to handle risk 
The board of trustees has reviewed the key risks to which the academy trust is exposed together with the 
operating, financial and compliance controls that have been implemented to mitigate those risks. The board of 
trustees is of the view that there is a formal ongoing process for identifying, evaluating and managing the 
academy trust's significant risks that has been in place for the period 1 September 2019 to 31 August 2020 and 
up to the date of approval of the annual report and accounts. This process is regularly reviewed by the board of 
trustees. 



THE LEARNING FOR LIFE PARTNERSHIP 

GOVERNANCE STATEMENT (CONTINUED) 
FOR THE YEAR ENDED 31 AUGUST 2020 

- 15 - 

The risk and control framework 
The academy trust's system of internal financial control is based on a framework of regular management 
information and administrative procedures including the segregation of duties and a system of delegation and 
accountability. In particular, it includes: 

• comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports 
which are reviewed and agreed by the trustees; 

• regular reviews by the finance and general purposes committee of reports which indicate financial 
performance against the forecasts and of major purchase plans, capital works and expenditure 
programmes; 

• setting targets to measure financial and other performance; 
• clearly defined purchasing (asset purchase or capital investment) guidelines; 
• identification and management of risks; 
• Appointment of an internal assurance partners that are separate from the organisation and external 

auditors. 

The board of trustees has considered the need for a specific internal audit function and appointed Mr P Sanders 
and Afford Bond in the financial year 2019-20.  The Trust have a Finance, Risk and Audit Committee who meet 
termly to discuss areas of operational and financial risk and to set the strategic direction of the Trust.  Committee 
members include Trustees and the CFOO. 

The internal auditor's role includes giving advice on financial matters and performing a range of checks on the 
academy trust's financial systems. The checks are carried out on a termly basis and include (but are not limited 
to): 

• Testing payroll systems 
• Testing of purchase systems 
• Testing of control account/bank reconciliations 
• Testing the effectiveness of the financial manual and policies in place 
• Testing operational areas of the Trust for Risk. A Data and ICT Security Audit was carried out in 2019/20. 

The auditor presents findings through a written report which is fed back to the trustees during the next agreed 
meeting by the chief financial officer. 

The last academy assurance review took place during Summer Term 2020.  During the year feedback was given 
on all areas of internal assurance and a improvement plan is being implemented.  Standardised processes and 
procedures have been implemented throughout all schools within the Trust.  The next internal assurance review 
is set to take place in Spring Term 2021. 

Review of effectiveness 
As accounting officer the CEO has responsibility for reviewing the effectiveness of the system of internal control. 
During the year in question the review has been informed by: 

• the work of the internal auditor; 
• the work of the external auditor; 
• the financial management and governance self-assessment process; 
• the work of the executive managers within the academy trust who have responsibility for the development 

and maintenance of the internal control framework; 
• Review and challenge by Trustees. 
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Opinion 
We have audited the accounts of The Learning for Life Partnership for the year ended 31 August 2020 which 
comprise the statement of financial activities, the balance sheet, the statement of cash flows and the notes to 
the accounts, including a summary of significant accounting policies. The financial reporting framework that has 
been applied in their preparation is applicable law and United Kingdom Accounting Standards, including 
Financial Reporting Standard 102  ' The Financial Reporting Standard applicable in the UK and Republic of 
Ireland '  (United Kingdom Generally Accepted Accounting Practice), the Charities SORP 201 9  and the 
Academies Accounts Direction 2019 to 2020 issued by the Education  and  Skills Funding Agency. 

In our opinion the accounts: 
- give a true and fair view of the state of the charitable company's affairs as at 31 August 2020 and of its 

incoming resources and application of resources, including its income and expenditure,  f or the year then 
ended; 

- have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; 
- have been prepared in accordance with the requirements of the Companies Act 2006 ; and 
- have been prepared in accordance with the Charities SORP 2019 and the Academies Accounts Direction 

2019 to 2020. 

Basis for opinion 
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable 
law. Our responsibilities under those standards are further described in the  'Auditor's  responsibilities for the audit 
of the accounts' section of our report. We are independent of the academy trust in accordance with the ethical 
requirements that are relevant to our audit of the accounts in the UK, including the FRC’s Ethical Standard, and 
we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the 
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 

Conclusions relating to going concern 
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to 
report to you where: 
- the trustees' use of the going concern basis of accounting in the preparation of the accounts is not 

appropriate; or 
- the trustees  have  not disclosed in the accounts any identified material uncertainties that may cast 

significant doubt about the academy trust’s ability to continue to adopt the going concern basis of 
accounting for a period of at least twelve months from the date when the accounts are authorised for issue. 

Other information 
The trustees  are  responsible for the other information , which  comprises the information included in the  a nnual 
report other than the accounts and our auditor’s report thereon. Our opinion on the accounts does not cover the 
other information and, except to the extent otherwise explicitly stated in our report, we do not express any form 
of assurance conclusion thereon. 

In connection with our audit of the accounts, our responsibility is to read the other information and, in doing so, 
consider whether the other information is materially inconsistent with the accounts or our knowledge obtained in 
the audit or otherwise appears to be materially misstated. If we identify such material inconsistencies or 
apparent material misstatements, we are required to determine whether there is a material misstatement in the 
accounts or a material misstatement of the other information. If, based on the work we have performed, we 
conclude that there is a material misstatement of this other information, we are required to report that fact. 

We have nothing to report in this regard. 
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Opinions on other matters prescribed by the Companies Act 2006 
In our opinion, based on the work undertaken in the course of  the  audit: 
- the information given in the trustees'  r eport  including the incorporated strategic report  for the financial year 

for which the accounts are prepared is consistent with the accounts; and 
- the trustees'  r eport  including the incorporated strategic report  ha s  been prepared in accordance with 

applicable legal requirements. 

Matters on which we are required to report by exception 
In the light of the knowledge and understanding of the academy trust and its environment obtained in the course 
of the audit, we have not identified material misstatements in the trustees'  r eport , including the incorporated 
strategic report . 

We have nothing to report in respect of the following matters  in relation to which  the Companies Act 2006 
requires   us to report to you if, in our opinion: 
- adequate accounting records have not been kept, or returns adequate for our audit have not been received 

from branches not visited by us; or 
- the accounts are not in agreement with the accounting records and returns; or 
- certain disclosures of trustees' remuneration specified by law are not made; or 
- we have not received all the information and explanations we require for our audit. 

Responsibilities of trustees 
As explained more fully in the  s tatement of trustees'  r esponsibilities, the trustees  are  responsible for the 
preparation of the accounts and for being satisfied that they give a true and fair view, and for such internal 
control as the trustees determine is necessary to enable the preparation of accounts that are free from material 
misstatement, whether due to fraud or error. 

In preparing the accounts, the trustees are responsible for assessing the academy trust’s ability to continue as a 
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of 
accounting unless the trustees either intend to liquidate the  charitable  company, or have no realistic alternative 
but to do so. 

Auditor's responsibilities for the audit of the accounts 
Our objectives are to obtain reasonable assurance about whether the accounts as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in 
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the economic decisions of users taken on the basis of these accounts. 

A further description of our responsibilities for the audit of the accounts is located on the Financial Reporting 
Council’s website at: http://www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's 
report. 
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Use of our report 
This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of 
Part 16 of the Companies Act  2006 . Our audit work has been undertaken so that we might state to the charitable 
company's members   those matters we are required to state to them in an auditor's report and for no other 
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than 
the charitable company  and the  charitable company 's  members as a body, for our audit work, for this report, or 
for the opinions we have formed. 

Peter Atkinson F.C.A. (Senior Statutory Auditor) 
for and on behalf of Jackson Stephen LLP ......................... 

Chartered Accountants 
Statutory Auditor James House 

Stonecross Business Park 
Yew Tree Way 
Warrington 
Cheshire 
WA3 3JD 

11/01/2021
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In accordance with the terms of our engagement letter dated 30 April 2019 and further to the requirements of the 
Education and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2019 to 2020, we 
have carried out an engagement to obtain limited assurance about whether the expenditure disbursed and 
income received by The Learning for Life Partnership during the period 1 September 2019 to 31 August 2020 
have been applied to the purposes identified by Parliament and the financial transactions conform to the 
authorities which govern them. 

This report is made solely to The Learning for Life Partnership and ESFA in accordance with the terms of our 
engagement letter. Our work has been undertaken so that we might state to the The Learning for Life 
Partnership and ESFA those matters we are required to state in a report and for no other purpose. To the fullest 
extent permitted by law, we do not accept or assume responsibility to anyone other than The Learning for Life 
Partnership and ESFA, for our work, for this report, or for the conclusion we have formed. 

Respective responsibilities of The Learning for Life Partnership's accounting officer and the reporting 
accountant 
The accounting officer is responsible, under the requirements of The Learning for Life Partnership’s funding 
agreement with the Secretary of State for Education dated 30 November 2015 and the Academies Financial 
Handbook, extant from 1 September 2019, for ensuring that expenditure disbursed and income received is 
applied for the purposes intended by Parliament and the financial transactions conform to the authorities which 
govern them. 

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical 
guidance, and are to obtain limited assurance and report in accordance with our engagement letter and the 
requirements of the Academies Accounts Direction 2019 to 2020. We report to you whether anything has come 
to our attention in carrying out our work which suggests that in all material respects, expenditure disbursed and 
income received during the period 1 September 2019 to 31 August 2020 have not been applied to purposes 
intended by Parliament or that the financial transactions do not conform to the authorities which govern them. 

Approach 
We conducted our engagement in accordance with the Academies Accounts Direction 2019 to 2020 issued by 
ESFA. We performed a limited assurance engagement as defined in our engagement letter. 

The objective of a limited assurance engagement is to perform such procedures as to obtain information and 
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on 
regularity. 

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and 
consequently does not enable us to obtain assurance that we would become aware of all significant matters that 
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opinion. 

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the 
academy trust's income and expenditure. 

The work undertaken to draw to our conclusion includes: 
• A review of the systems in place that govern income, purchases and payroll as outlined in the Financial 

Procedures Manual 
• Substantive testing of income and expenditure of the academy  
• Analytical review 
• Obtain evidence relevant to the regularity and propriety of the academy's income and expenditure. 
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Conclusion 
In the course of our work, nothing has come to our attention which suggests that in all material respects the 
expenditure disbursed and income received during the period 1 September 2019 to 31 August 2020 has not 
been applied to purposes intended by Parliament and the financial transactions do not conform to the authorities 
which govern them. 

Reporting Accountant 
Jackson Stephen LLP 

Dated: ......................... 
11/01/2021
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Unrestricted Restricted funds: Total Total 
funds General Fixed asset 2020 2019 

Notes £ £ £ £ £ 
Income and endowments from: 
Donations and capital grants 3 - 24,289 447,557 471,846 1,482,257 
Donations - transfer from local 
authority on conversion 26 78,850 - - 78,850 1,404,250 
Charitable activities: 
- Funding for educational operations 4 - 8,123,800 - 8,123,800 6,947,208 
Other trading activities 5 553,459 - - 553,459 787,894 
Investments 6 1,400 - - 1,400 997 

Total 633,709 8,148,089 447,557 9,229,355 10,622,606 

Expenditure on: 
Charitable activities: 
- Educational operations 9 443,776 8,264,572 380,951 9,089,299 7,639,401 

Total 7 443,776 8,264,572 380,951 9,089,299 7,639,401 

Net income/(expenditure) 189,933 (116,483) 66,606 140,056 2,983,205 

Transfers between funds 19 - (65,711) 65,711 - - 

Other recognised gains/(losses) 
Actuarial gains/(losses) on defined 
benefit pension schemes 21 - 501,000 - 501,000 (1,490,000) 

Net movement in funds 189,933 318,806 132,317 641,056 1,493,205 

Reconciliation of funds 
Total funds brought forward 978,537 (3,565,371) 12,982,246 10,395,412 8,902,207 

Total funds carried forward 1,168,470 (3,246,565) 13,114,563 11,036,468 10,395,412 
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Comparative year information Unrestricted Restricted funds: Total 
Year ended 31 August 2019 funds General Fixed asset 2019 

Notes £ £ £ £ 
Income and endowments from: 
Donations and capital grants 3 - 32,103 1,450,154 1,482,257 
Donations - transfer from local authority on 
conversion 26 77,794 (247,000) 1,573,456 1,404,250 
Charitable activities: 
- Funding for educational operations 4 - 6,947,208 - 6,947,208 
Other trading activities 5 787,894 - - 787,894 
Investments 6 997 - - 997 

Total 866,685 6,732,311 3,023,610 10,622,606 

Expenditure on: 
Charitable activities: 
- Educational operations 9 502,042 6,823,165 314,194 7,639,401 

Total 7 502,042 6,823,165 314,194 7,639,401 

Net income/(expenditure) 364,643 (90,854) 2,709,416 2,983,205 

Transfers between funds 19 - (377,370) 377,370 - 

Other recognised gains/(losses) 
Actuarial losses on defined benefit pension 
schemes 21 - (1,490,000) - (1,490,000) 

Net movement in funds 364,643 (1,958,224) 3,086,786 1,493,205 

Reconciliation of funds 
Total funds brought forward 613,894 (1,607,147) 9,895,460 8,902,207 

Total funds carried forward 978,537 (3,565,371) 12,982,246 10,395,412 
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2020 2019 
Notes £ £ £ £ 

Cash flows from operating activities 
Net cash provided by operating activities 22 338,193 661,793 
Cash funds transferred on conversion 78,850 77,794 

417,043 739,587 

Cash flows from investing activities 
Dividends, interest and rents from investments 1,400 997 
Capital grants from DfE Group 443,805 388,146 
Capital funding received from sponsors and others 3,752 1,062,008 
Purchase of tangible fixed assets (607,448) (1,783,805) 

Net cash used in investing activities (158,491) (332,654) 

Net increase in cash and cash equivalents in the 
reporting period 258,552 406,933 

Cash and cash equivalents at beginning of the year 2,259,183 1,852,250 

Cash and cash equivalents at end of the year 2,517,735 2,259,183 
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1 Accounting policies 

A summary of the principal accounting policies adopted (which have been applied consistently, except 
where noted), judgements and key sources of estimation uncertainty, is set out below. 

1.1 Basis of preparation 
The accounts of the academy trust, which is a public benefit entity under FRS 102, have been prepared 
under the historical cost convention in accordance with the Financial Reporting Standard Applicable in the 
UK and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities: Statement of 
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial 
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)), 
the Academies Accounts Direction 2019 to 2020 issued by ESFA, the Charities Act 2011 and the 
Companies Act 2006. 

1.2 Going concern 
The trustees assess whether the use of going concern is appropriate, ie whether there are any material 
uncertainties related to events or conditions that may cast significant doubt on the ability of the charitable 
company to continue as a going concern. The trustees make this assessment in respect of a period of at 
least one year from the date of authorisation for issue of the accounts and have concluded that the 
academy trust has adequate resources to continue in operational existence for the foreseeable future and 
there are no material uncertainties about the academy trust’s ability to continue as a going concern. Thus 
they continue to adopt the going concern basis of accounting in preparing the accounts. 

1.3 Conversion to an academy trust 
The conversion from a state maintained school to an academy trust involved the transfer of identifiable 
assets and liabilities and the operation of the school for £nil consideration. 

Further details of the transaction are set out in note 26. 

1.4 Income 
All incoming resources are recognised when the academy trust has entitlement to the funds, the receipt is 
probable and the amount can be measured reliably. 

Grants 
Grants are included in the statement of financial activities on a receivable basis. The balance of income 
received for specific purposes but not expended during the period is shown in the relevant funds on the 
balance sheet. Where income is received in advance of meeting any performance-related conditions there 
is not unconditional entitlement to the income and its recognition is deferred and included in creditors as 
deferred income until the performance-related conditions are met. Where entitlement occurs before income 
is received, the income is accrued. 

General Annual Grant is recognised in full in the statement of financial activities in the period for which it is 
receivable, and any abatement in respect of the period is deducted from income and recognised as a 
liability.  

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent 
amounts of capital grants are reflected in the balance sheet in the restricted fixed asset fund. Capital 
grants are recognised when there is entitlement and are not deferred over the life of the asset on which 
they are expended. 

Sponsorship income 
Sponsorship income provided to the academy trust which amounts to a donation is recognised in the 
statement of financial activities in the period in which it is receivable (where there are no performance-
related conditions), where the receipt is probable and it can be measured reliably. 
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Donations 
Donations are recognised on a receivable basis (where there are no performance-related conditions) 
where the receipt is probable and the amount can be reliably measured. 

Other income 
Other income, including the hire of facilities, is recognised in the period it is receivable and to the extent 
the academy trust has provided the goods or services. 

Donated goods, facilities and services 
Goods donated for resale are included at fair value, being the expected proceeds from sale less the 
expected costs of sale. If it is practical to assess the fair value at receipt, it is recognised in stock and 
‘Income from other trading activities’. Upon sale, the value of the stock is charged against ‘Income from 
other trading activities’ and the proceeds are recognised as ‘Income from other trading activities’. Where it 
is impractical to fair value the items due to the volume of low value items they are not recognised in the 
accounts until they are sold. This income is recognised within ‘Income from other trading activities’.  

Donated fixed assets 
Donated fixed assets are measured at fair value unless it is impractical to measure this reliably, in which 
case the cost of the item to the donor is used. The gain is recognised as income from donations and a 
corresponding amount is included in the appropriate fixed asset category and depreciated over the useful 
economic life in accordance with the academy trust‘s accounting policies. 

1.5 Expenditure 
Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a 
third party, it is probable that a transfer of economic benefits will be required in settlement, and the amount 
of the obligation can be measured reliably.  

Expenditure is classified by activity. The costs of each activity are made up of the total of direct costs and 
shared costs, including support costs involved in undertaking each activity. Direct costs attributable to a 
single activity are allocated directly to that activity. Shared costs which contribute to more than one activity 
and support costs which are not attributable to a single activity are apportioned between those activities on 
a basis consistent with the use of resources. Central staff costs are allocated on the basis of time spent, 
and depreciation charges are allocated on the portion of the asset’s use. 

All resources expended are inclusive of irrecoverable VAT. 

Expenditure on raising funds 
This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and 
includes costs of all fundraising activities events and non-charitable trading. 

Charitable activities 
These are costs incurred on the academy trust's educational operations, including support costs and costs 
relating to the governance of the academy trust apportioned to charitable activities. 
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1.6 Tangible fixed assets and depreciation 
Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of 
depreciation and any provision for impairment. 

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government 
or from the private sector, they are included in the balance sheet at cost and depreciated over their 
expected useful economic life. Where there are specific conditions attached to the funding that require the 
continued use of the asset, the related grants are credited to a restricted fixed asset fund in the statement 
of financial activities and carried forward in the balance sheet. Depreciation on the relevant assets is 
charged directly to the restricted fixed asset fund in the statement of financial activities. Where tangible 
fixed assets have been acquired with unrestricted funds, depreciation on such assets is charged to the 
unrestricted fund. 

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to write off 
the cost of each asset on a straight-line basis over its expected useful life, as follows: 

Land and buildings 2% per annum straight line basis 
Computer equipment 33% per annum straight line basis 
Fixtures, fittings & equipment 15% per annum straight line basis 

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that 
the carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying value of fixed 
assets and their recoverable amounts are recognised as impairments. Impairment losses are recognised in 
the statement of financial activities. 

1.7 Liabilities 
Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, 
it is probable that a transfer of economic benefit will be required in settlement, and the amount of the 
settlement can be estimated reliably. Liabilities are recognised at the amount that the academy trust 
anticipates it will pay to settle the debt or the amount it has received as advanced payments for the goods 
of services it must provide. 

1.8 Leased assets 
Rentals payable under operating leases are charged against income on a straight-line basis over the 
period of the lease. 

1.9 Financial instruments 
The academy trust only holds basic financial instruments as defined in FRS 102. The financial assets and 
financial liabilities of the academy trust and their measurement basis are as follows. 

Financial assets 
Trade and other debtors are basic financial instruments and are debt instruments measured at amortised 
cost. Prepayments are not financial instruments.  

Cash at bank is classified as a basic financial instrument and is measured at face value. 

Financial liabilities 
Trade creditors, accruals and other creditors are financial instruments, and are measured at amortised 
cost. Taxation and social security are not included in the financial instruments disclosure definition.  

Deferred income is not deemed to be a financial liability, as the cash settlement has already taken place 
and there is an obligation to deliver services rather than cash or another financial instrument.  
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1.10 Stock 
Stock is valued at the lower of cost and net realisable value. Net realisable value is based on estimated 
selling price less further costs to completion and disposal. Provision is made for obsolete and slow moving 
stock. 

1.11 Taxation 
The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 
2010 and therefore it meets the definition of a charitable company for UK corporation tax purposes. 
Accordingly, the academy trust is potentially exempt from taxation in respect of income or capital gains 
received within categories covered by chapter 3 part 11 of the Corporation Tax Act 2010 or Section 256 of 
the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively 
to charitable purposes. 

1.12 Pensions benefits 
Retirement benefits to employees of the academy trust are provided by the Teachers' Pension Scheme 
('TPS') and the Local Government Pension Scheme ('LGPS'). These are defined benefit schemes and the 
assets are held separately from those of the academy trust. 

The TPS is an unfunded scheme and contributions are calculated to spread the cost of pensions over 
employees' working lives with the academy trust in such a way that the pension cost is a substantially level 
percentage of current and future pensionable payroll. The contributions are determined by the Government 
Actuary based on quadrennial valuations using a prospective unit credit method. The TPS is an unfunded 
multi-employer scheme with no underlying assets to assign between employers. Consequently, the TPS is 
treated as a defined contribution scheme for accounting purposes and the contributions are recognised in 
the period to which they relate. 

The LGPS is a funded multi-employer scheme and the assets are held separately from those of the 
academy trust in separate trustee administered funds. Pension scheme assets are measured at fair value 
and liabilities are measured on an actuarial basis using the projected unit credit method and discounted at 
a rate equivalent to the current rate of return on a high quality corporate bond of equivalent term and 
currency to the liabilities. The actuarial valuations are obtained at least triennially and are updated at each 
balance sheet date. The amounts charged to net income or expenditure are the current service costs and 
the costs of scheme introductions, benefit changes, settlements and curtailments. They are included as 
part of staff costs as incurred. Net interest on the net defined benefit liability/asset is also recognised in the 
statement of financial activities and comprises the interest cost on the defined benefit obligation and 
interest income on the scheme assets, calculated by multiplying the fair value of the scheme assets at the 
beginning of the period by the rate used to discount the benefit obligations. The difference between the 
interest income on the scheme assets and the actual return on the scheme assets is recognised in other 
recognised gains and losses. Actuarial gains and losses are recognised immediately in other recognised 
gains and losses. 

1.13 Fund accounting 
Unrestricted income funds represent those resources which may be used towards meeting any of the 
charitable objects of the academy trust at the discretion of the trustees. 

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by 
funders where the asset acquired or created is held for a specific purpose. 

Restricted general funds comprise all other restricted funds received with restrictions imposed by the 
funder/donor and include grants from the Education & Skills Funding Agency/Department for Education, 
local authority and other providers. 
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2 Critical accounting estimates and areas of judgement 

Accounting e stimates and judgements are continually evaluated and are based on historical experience 
and other factors, including expectations of future events that are believed to be reasonable under the 
circumstances. 

Critical accounting estimates and assumptions 
The academy trust makes estimates and assumptions concerning the future. The resulting accounting 
estimates and assumptions will, by definition, seldom equal the related actual results. The estimates and 
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of assets 
and liabilities within the next financial year are discussed below. 

The present value of the Local Government Pension Scheme defined benefit liability depends on a number 
of factors that are determined on an actuarial basis using a variety of assumptions. The assumptions used 
in determining the net cost or income for pensions include the discount rate. Any changes in these 
assumptions, which are disclosed in note 21, will impact the carrying amount of the pension liability. 
Furthermore a roll forward approach which projects results from the latest full actuarial valuation performed 
at 31 March 2016 has been used by the actuary in valuing the pensions liability at 31 August 2020. Any 
differences between the figures derived from the roll forward approach and a full actuarial valuation would 
impact on the carrying amount of the pension liability. 

Depreciation charge is calculated based on estimates and assumptions on asset useful economic lives and 
expected residual value. 

3 Donations and capital grants 
Unrestricted Restricted Total Total 

funds funds 2020 2019 
£ £ £ £ 

Capital grants - 447,557 447,557 1,450,154 
Other donations - 24,289 24,289 32,103 

- 471,846 471,846 1,482,257 
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4 Funding for the academy trust's educational operations 

Unrestricted Restricted Total Total 
funds funds 2020 2019 

£ £ £ £ 
DfE / ESFA grants 
General annual grant (GAG) - 6,308,336 6,308,336 5,559,284 
Other DfE group grants - 638,028 638,028 510,233 

- 6,946,364 6,946,364 6,069,517 

Other government grants 
Local authority grants - 785,875 785,875 754,483 
Special educational projects - 391,561 391,561 123,208 

- 1,177,436 1,177,436 877,691 

Total funding - 8,123,800 8,123,800 6,947,208 

5 Other trading activities 
Unrestricted Restricted Total Total 

funds funds 2020 2019 
£ £ £ £ 

Hire of facilities 19,765 - 19,765 29,431 
Catering income 92,251 - 92,251 143,312 
Parental contributions 75,918 - 75,918 141,478 
Other income 365,525 - 365,525 473,673 

553,459 - 553,459 787,894 

6 Investment income 
Unrestricted Restricted Total Total 

funds funds 2020 2019 
£ £ £ £ 

Short term deposits 1,400 - 1,400 997 
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7 Expenditure 
Non-pay expenditure Total Total 

Staff costs Premises Other 2020 2019 
£ £ £ £ £ 

Academy's educational operations 
- Direct costs 5,385,942 - 517,367 5,903,309 5,131,735 
- Allocated support costs 1,649,517 884,517 651,956 3,185,990 2,507,666 

7,035,459 884,517 1,169,323 9,089,299 7,639,401 

Net income/(expenditure) for the year includes: 2020 2019 
£ £ 

Fees payable to auditor for audit services 15,300 18,625 
Depreciation of tangible fixed assets 380,951 314,194 
Net interest on defined benefit pension liability 78,000 57,000 

8 Central services 

The central management recharge provides the schools within the Trust with a range of services that have 
been purchased to drive value for money and deliver effective and efficient services on a consistent basis. 

These include: 
Financial Services – Advice, budgeting and auditing services 
School Improvement Services 
ICT Support   
CPD Co-ordinator 
Support for Estates Management  
Business Management, Operations and Procurement Support 
Accounting Software 
Human Resources and Employment Law Advice 
Internal Assurance and Auditing Services 
Management Information System (Arbor) 
Central Governance Support 
Employee Benefits Package 
Health & Safety – Online Monitoring, annual inspection and support 
GDPR - policies, advice and support 
Various licences and support packages that have been negotiated at Trust level to provide value for money 
to schools – this includes but is not limited to FFT, Microsoft Licences, PMR Software  

The central management recharge ranges between 7% and 11% of the GAG only.  
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The amounts charged during the year were as follows: 2020 2019 
£ £ 

Shavington Primary School 111,484 81,395 
Wheelock Primary School 119,522 84,615 
Leighton Academy 151,676 104,580 
Wistaston Church Lane Academy 138,641 96,805 
Daven Primary School 54,688 - 

576,011 367,395 

9 Charitable activities 
Unrestricted Restricted Total Total 

funds funds 2020 2019 
£ £ £ £ 

Direct costs 
Educational operations 351,525 5,551,784 5,903,309 5,131,735 

Support costs 
Educational operations 92,251 3,093,739 3,185,990 2,507,666 

443,776 8,645,523 9,089,299 7,639,401 

2020 2019 
£ £ 

Analysis of support costs 
Support staff costs 1,649,517 1,132,981 
Depreciation 380,951 314,194 
Technology costs 31,052 7,756 
Premises costs 503,566 469,593 
Legal costs 31,222 29,971 
Other support costs 578,400 533,956 
Governance costs 11,282 19,215 

3,185,990 2,507,666 
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10 Staff 

Staff costs 
Staff costs during the year were: 

2020 2019 
£ £ 

Wages and salaries 4,966,429 4,292,257 
Social security costs 420,844 365,048 
Pension costs 1,614,741 916,881 

Staff costs - employees 7,002,014 5,574,186 
Agency staff costs 33,445 69,142 
Staff restructuring costs - 3,780 

Total staff expenditure 7,035,459 5,647,108 

Staff restructuring costs comprise: 

Severance payments - 3,780 

Staff numbers 
The average number of persons employed by the academy trust during the year was as follows: 

2020 2019 
Number Number 

Teachers 76 74 
Administration and support 165 160 
Management 13 13 

254 247 

Higher paid staff 
The number of employees whose employee benefits (excluding employer pension costs) exceeded 
£60,000 was: 

2020 2019 
Number Number 

£60,001 - £70,000 2 1 
£70,001 - £80,000 1 1 
£100,001 - £110,000 - 1 
£110,001 - £120,000 1 - 
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Key management personnel 
The key management personnel of the academy trust comprise the trustees and the senior management 
team as listed on page 1. The total amount of employee benefits (including employer pension contributions  
and employer national insurance contributions ) received by key management personnel for their services 
to the academy trust was £ 744,955  (2019: £553,616 ). 

11 Trustees' remuneration and expenses 

One or more of the trustees has been paid remuneration or has received other benefits from an 
employment with the academy trust.  The principal and other staff trustees only receive remuneration in 
respect of services they provide undertaking the roles of principal and staff members under their contracts 
of employment, and not in respect of their services as trustees.  

The value of trustees' remuneration and other benefits was as follows: 

D Thomas (CEO and trustee) 
Remuneration: £110,001 - £115,000 (2019: £105,001 - £110,000) 
Employer's pension contributions: £25,001 - £30,000 (2019: £15,001 - £20,000) 

Expenses paid to D Thomas in the year totalled £444. 

12 Insurance for trustees and officers 

In accordance with normal commercial practice, the academy trust has purchased insurance to protect 
trustees and officers from claims arising from negligent acts, errors or omissions occurring whilst on 
academy trust business. It is not possible to quantify the trustees and officers indemnity element from the 
overall cost of the RPA scheme. 

13 Tangible fixed assets 
Land and 
buildings 

Computer 
equipment 

Fixtures, 
fittings & 

equipment 

Total 

£ £ £ £ 
Cost 
At 1 September 2019 13,085,645 186,188 862,326 14,134,159 
Additions 489,803 72,038 45,607 607,448 

At 31 August 2020 13,575,448 258,226 907,933 14,741,607 

Depreciation 
At 1 September 2019 673,753 162,141 359,738 1,195,632 
Charge for the year 217,641 45,800 117,510 380,951 

At 31 August 2020 891,394 207,941 477,248 1,576,583 

Net book value 
At 31 August 2020 12,684,054 50,285 430,685 13,165,024 

At 31 August 2019 12,411,892 24,047 502,588 12,938,527 
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The net book value of land and buildings comprises: 
2020 2019 

£ £ 

Freehold 3,068,342 3,234,045 
Long leaseholds (over 50 years) 9,615,712 9,177,847 

12,684,054 12,411,892 

The net book value of land and buildings consist of £2,002,528 (2019: £2,002,528) in respect of land and 
£10,681,526 (2019: £10,409,364) in respect of buildings. 

14 Stocks 
2020 2019 

£ £ 

Educational resources 11,735 13,543 

15 Debtors 
2020 2019 

£ £ 

Trade debtors 1,302 4,322 
VAT recoverable 105,363 78,429 
Prepayments and accrued income 382,042 447,637 

488,707 530,388 

16 Creditors: amounts falling due within one year 
2020 2019 

£ £ 

Trade creditors 415,797 193,957 
Other taxation and social security 90,312 99,298 
Other creditors 293,418 509,810 
Accruals and deferred income 354,448 567,454 

1,153,975 1,370,519 

17 Creditors: amounts falling due after more than one year 
2020 2019 

£ £ 

Other creditors 102,758 104,710 
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18 Deferred income 
2020 2019 

£ £ 
Deferred income is included within: 
Creditors due within one year 217,095 213,582 

Deferred income at 1 September 2019 213,582 207,300 
Released from previous years (213,582) (207,300) 
Resources deferred in the year 217,095 213,582 

Deferred income at 31 August 2020 217,095 213,582 

Amounts included within deferred income for the year ended 31 August 2020 include nursery funding 
£68,710 (2019: £55,111), nursery fees £nil (2019: £130), school trips income £5,485 (2019: £8,151), 
before and after school club income £7,128 (2019: £5,485), rates income £nil (2019: £10,569), Universal 
Infant Free School Meals £135,772 (2019: £124,273) and SEN funding £nil (2019: £9,863), all relating to 
the academic year 2020/21. 
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19 Funds 
Balance at Gains, Balance at 

1 September losses and 31 August 
2019 Income Expenditure transfers 2020 

£ £ £ £ £ 
Restricted general funds 
General Annual Grant (GAG) 305,629 6,308,336 (5,904,819) (65,711) 643,435 
Other DfE / ESFA grants - 638,028 (638,028) - - 
Other government grants - 1,177,436 (1,177,436) - - 
Other restricted funds - 24,289 (24,289) - - 
Pension reserve (3,871,000) - (520,000) 501,000 (3,890,000) 

(3,565,371) 8,148,089 (8,264,572) 435,289 (3,246,565) 

Restricted fixed asset funds 
Inherited on conversion 9,471,350 - (210,456) - 9,260,894 
DfE group capital grants 3,053,521 447,557 (163,833) - 3,337,245 
Capital expenditure from GAG 418,537 - (4,547) 65,711 479,701 
Private sector capital 
sponsorship 38,838 - (2,115) - 36,723 

12,982,246 447,557 (380,951) 65,711 13,114,563 

Total restricted funds 9,416,875 8,595,646 (8,645,523) 501,000 9,867,998 

Unrestricted funds 
General funds 978,537 633,709 (443,776) - 1,168,470 

Total funds 10,395,412 9,229,355 (9,089,299) 501,000 11,036,468 

The specific purposes for which the funds are to be applied are as follows: 

Restricted general funds are those resources that have been designated by the grant provider in meeting 
the objects of the academy.  

Restricted fixed asset funds are those funds relating to the long term assets of the academy used in 
delivering the objects of the academy.  

Unrestricted funds are those funds which the board of trustees may use in the pursuance of the academy's 
objects and are expendable at the discretion of the trustees.  

Under the funding agreement with the Secretary of State, the academy trust was not subject to a limit on 
the amount of GAG that it could carry forward at 31 August 20 20. 
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Comparative information in respect of the preceding period is as follows: 
Balance at Gains, Balance at 

1 September losses and 31 August 
2018 Income Expenditure transfers 2019 

£ £ £ £ £ 
Restricted general funds 
General Annual Grant (GAG) 377,853 5,559,284 (5,254,138) (377,370) 305,629 
Other DfE / ESFA grants - 510,233 (510,233) - - 
Other government grants - 877,691 (877,691) - - 
Other restricted funds - 32,103 (32,103) - - 
Pension reserve (1,985,000) (247,000) (149,000) (1,490,000) (3,871,000) 

(1,607,147) 6,732,311 (6,823,165) (1,867,370) (3,565,371) 

Restricted fixed asset funds 
Transfer on conversion 8,108,350 1,573,456 (210,456) - 9,471,350 
DfE group capital grants 1,700,443 1,450,154 (97,076) - 3,053,521 
Capital expenditure from GAG 45,714 - (4,547) 377,370 418,537 
Private sector capital 
sponsorship 40,953 - (2,115) - 38,838 

9,895,460 3,023,610 (314,194) 377,370 12,982,246 

Total restricted funds 8,288,313 9,755,921 (7,137,359) (1,490,000) 9,416,875 

Unrestricted funds 
General funds 613,894 866,685 (502,042) - 978,537 

Total funds 8,902,207 10,622,606 (7,639,401) (1,490,000) 10,395,412 
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Total funds analysis by academy 
2020 2019 

Fund balances at 31 August 2020 were allocated as follows: £ £ 

Shavington Primary School 309,228 227,221 
Wheelock Primary School 332,812 233,286 
Leighton Academy 641,334 550,322 
Wistaston Church Lane Academy 293,650 175,382 
Daven Primary School 212,689 96,170 
Central services 22,192 1,785 

Total before fixed assets fund and pension reserve 1,811,905 1,284,166 

Restricted fixed asset fund 13,114,563 12,982,246 
Pension reserve (3,890,000) (3,871,000) 

Total funds 11,036,468 10,395,412 

Total cost analysis by academy 

Expenditure incurred by each academy during the year was as follows: 

Teaching and Other costs 
educational Other support Educational excluding Total Total 

support staff staff costs supplies depreciation 2020 2019 
£ £ £ £ £ £ 

Shavington Primary 
School 1,060,182 180,040 48,524 187,376 1,476,122 1,381,051 
Wheelock Primary School 840,671 177,306 49,869 219,949 1,287,795 1,297,521 
Leighton Academy 1,536,162 353,549 126,931 229,857 2,246,499 2,296,516 
Wistaston Church Lane 
Academy 1,074,000 221,492 80,637 285,141 1,661,270 1,732,238 
Daven Primary School 618,843 147,823 46,497 141,086 954,249 158,514 
Central services 221,729 603,662 - 257,022 1,082,413 321,154 

5,351,587 1,683,872 352,458 1,320,431 8,708,348 7,186,994 
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20 Analysis of net assets between funds 
Unrestricted Restricted funds: Total 

Funds General Fixed asset Funds 
£ £ £ £ 

Fund balances at 31 August 2020 are 
represented by: 
Tangible fixed assets - - 13,165,024 13,165,024 
Current assets 2,374,742 643,435 - 3,018,177 
Creditors falling due within one year (1,153,975) - - (1,153,975) 
Creditors falling due after one year (52,297) - (50,461) (102,758) 
Defined benefit pension liability - (3,890,000) - (3,890,000) 

Total net assets 1,168,470 (3,246,565) 13,114,563 11,036,468 

Unrestricted Restricted funds: Total 
Funds General Fixed asset Funds 

£ £ £ £ 
Fund balances at 31 August 2019 are 
represented by: 
Tangible fixed assets - - 12,938,527 12,938,527 
Current assets 978,537 1,738,577 86,000 2,803,114 
Creditors falling due within one year - (1,328,238) (42,281) (1,370,519) 
Creditors falling due after one year - (104,710) - (104,710) 
Defined benefit pension liability - (3,871,000) - (3,871,000) 

Total net assets 978,537 (3,565,371) 12,982,246 10,395,412 

21 Pension and similar obligations 

The academy trust's employees belong to two principal pension schemes: the Teachers' Pension Scheme 
England and Wales (TPS) for academic and related staff; and the Local Government Pension Scheme 
(LGPS) for non-teaching staff, which is managed by Cheshire West and Chester Council. Both are multi-
employer defined benefit schemes.  

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The 
latest actuarial valuation of the TPS related to the period ended 31 March 2016, and that of the LGPS 
related to the period ended 31 March 2020. 

Contributions amounting to £109,555 were payable to the schemes at 31 August 2020 (2019: £87,000) and 
are included within creditors. 

Teachers' Pension Scheme 

Introduction 
The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the 
Teachers’ Pension Scheme Regulations 2014. Membership is automatic for teachers in academies. All 
teachers have the option to opt out of the TPS following enrolment. 

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a 
percentage of salary. These contributions are credited to the Exchequer. Retirement and other pension 
benefits are paid by public funds provided by Parliament.   
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Valuation of the Teachers’ Pension Scheme 
The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS 
in accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014 
published by HM Treasury. The aim of the review is to specify the level of future contributions. Actuarial 
scheme valuations are dependent on assumptions about the value of future costs, design of benefits and 
many other factors. The latest actuarial valuation of the TPS was carried out as at 31 March 2016 and in 
accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014. The 
valuation report was published by the Department for Education on 5 March 2019. 

The key elements of the valuation and subsequent consultation are: 
• employer contribution rates set at 23.68% of pensionable pay (including a 0.08% employer 

administration charge) 
• total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for 

service to the effective date of £218,100 million, and notional assets (estimated future contributions 
together with the notional investments held at the valuation date) of £196,100 million giving a 
notional past service deficit of £22,000 million 

• an employer cost cap of 10.9% of pensionable pay will be applied to future valuations 

The TPS valuation for 2016 determined an employer rate of 23.68%, which was payable from September 
2019. The next valuation of the TPS will be based on the March 2020 data, whereupon the employer 
contribution rate is expected to be reassessed and will be payable from 1 September 2023. 

The employer's pension costs paid to the TPS in the period amounted to £453,000 (2019: £283,000).  

A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website. 

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The 
academy trust has accounted for its contributions to the scheme as if it were a defined contribution 
scheme. The academy trust has set out above the information available on the scheme. 

Local Government Pension Scheme 

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-
administered funds. The total contributions are as noted below. The agreed contribution rates for future 
years are 24.9% to 29.5% for employers and 5.5% to 12.5% for employees. 

As described in note 26 the LGPS obligation relates to the employees of the academy trust,  being  the 
employees transferred as part of the conversion from the maintained school and new employees who 
join ed  the  s cheme in the period. The obligation in respect of employees who transferred on conversion 
represents their cumulative service at both the predecessor school and the academy trust at the balance 
sheet date. 

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the 
event of academy closure, outstanding Local Government Pension Scheme liabilities would be met by the 
Department for Education. The guarantee came into force on 18 July 2013. 
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Total contributions made 2020 2019 
£ £ 

Employer's contributions 450,000 384,000 
Employees' contributions 105,000 82,000 

Total contributions 555,000 466,000 

Principal actuarial assumptions 2020 2019 
% % 

Rate of increase in salaries 2.9 2.6 
Rate of increase for pensions in payment/inflation 2.2 2.3 
Discount rate for scheme liabilities 1.7 1.9 

The current mortality assumptions include sufficient allowance for future improvements in mortality rates.  
The assumed life expectations on retirement age 65 are: 

2020 2019 
Years Years 

Retiring today 
- Males 21.2 22.3 
- Females 23.6 24.5 
Retiring in 20 years 
- Males 21.9 23.9 
- Females 25.0 26.5 

Scheme liabilities would have been affected by changes in assumptions as follows: 

The academy trust's share of the assets in the scheme 2020 2019 
Fair value Fair value 

£ £ 

Equities 2,012,400 1,970,000 
Bonds 1,833,520 1,254,000 
Cash 178,880 36,000 
Property 447,200 322,000 

Total market value of assets 4,472,000 3,582,000 

The actual return on scheme assets was £350,000 (2019: £228,000). 
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Amount recognised in the Statement of Financial Activities 2020 2019 
£ £ 

Current service cost 892,000 476,000 
Past service cost 1,000 - 
Interest income (73,000) (79,000) 
Interest cost 151,000 136,000 
Benefit changes, curtailments and settlements gains or losses (1,000) - 

Total operating charge 970,000 533,000 

Changes in the present value of defined benefit obligations 2020 2019 
£ £ 

At 1 September 2019 7,453,000 4,535,000 
Obligations acquired on conversion - 599,000 
Current service cost 891,000 476,000 
Interest cost 151,000 136,000 
Employee contributions 105,000 82,000 
Actuarial (gain)/loss (224,000) 1,639,000 
Benefits paid (15,000) (14,000) 
Past service cost 1,000 - 

At 31 August 2020 8,362,000 7,453,000 

Changes in the fair value of the academy trust's share of scheme assets 
2020 2019 

£ £ 

At 1 September 2019 3,582,000 2,550,000 
Assets acquired on conversion - 352,000 
Interest income 73,000 79,000 
Actuarial gain 277,000 149,000 
Employer contributions 450,000 384,000 
Employee contributions 105,000 82,000 
Benefits paid (15,000) (14,000) 

At 31 August 2020 4,472,000 3,582,000 
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22 Reconciliation of net income to net cash flow from operating activities 
2020 2019 

£ £ 

Net income for the reporting period (as per the statement of financial 
activities) 140,056 2,983,205 

Adjusted for: 
Net surplus on conversion to academy (78,850) (1,404,250) 
Capital grants from DfE and other capital income (447,557) (1,450,154) 
Investment income receivable (1,400) (997) 
Defined benefit pension costs less contributions payable 442,000 92,000 
Defined benefit pension scheme finance cost 78,000 57,000 
Depreciation of tangible fixed assets 380,951 314,194 
Decrease/(increase) in stocks 1,808 (3,170) 
Decrease in debtors 41,681 37,659 
(Decrease)/increase in creditors (218,496) 36,306 

Net cash provided by operating activities 338,193 661,793 

23 Analysis of changes in net funds 
1 September 

2019 
Cash flows 31 August 

2020 
£ £ £ 

Cash 2,259,183 258,552 2,517,735 

24 Related party transactions 

No related party transactions took place in the period of account  other than certain trustees' remuneration 
and expenses already disclosed in note 11. 

25 Members' liability 

Each member of the charitable company undertakes to contribute to the assets of the company in the 
event of it being wound up while he or she is a member, or within one year after he or she ceases to be a 
member, such amount as may be required, not exceeding £10 for the debts and liabilities contracted before 
he or she ceases to be a member. 

26 Conversion to an academy 

On 1 July 2019 the Daven Primary School converted to academy trust status under the Academies Act 
2010 and all the operations and assets and liabilities were transferred to The Learning for Life Partnership 
from the Local Authority for £nil consideration. During the current year the funds of the school were 
finalised, with an extra £78,850 being received from the Local Authority. 


